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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

. T.S ENG NEERI NG COLLECGE

Name of the head of the Institution

Dr. SANJAY YADAV

Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01202331000
Mobile no. 9990161722

Registered Email

dir.engg@ts.edu.in

Alternate Email

dean. acada. engg@ts. edu.in

Address Pl ot No. 46, Know edge Park - I11
City/Town Greater Noida

State/UT Uttar pradesh

Pincode 201308

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Ashish CGupta

Phone no/Alternate Phone no.

01202331000

Mobile no.

9891763440

Registered Email

i qac_engg@ts. edu.in

Alternate Email

dean. acada. engg@ts. edu. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://www. i tsengg. edu. i n/ naac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. i t sengg. edu. i n/ naac

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABSITELlEien Period From Period To
1 B 2. 65 2015 14- Sep- 2014 13- Sep- 2020

6. Date of Establishment of IQAC

03-Jan- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

One-day Workshop on

I nnovati ve Techni ques of
Teachi ng i n Engi neering
Educati on

13-Cct-2018 52

View File



https://www.itsengg.edu.in/naac
https://www.itsengg.edu.in/naac
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4108_Quality_Initiatives.docx

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

NewCGen | EDC | TS Newgen | EDC EDI | 2019 6000000
Engi neeri ng 365
Col | ege

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Devel opnent of roadmap, action plan and nonitoring nechanismfor all the
pr ogr anmes

Moni toring of the teaching, |earning and eval uati on processes

Conduction of technical conferences/sem nars/workshops/ guest |ectures

Pronotion of inter institute conpetitive events to wi den the horizon of |earning
opportunities

Di scussion of previously proposed activities and their outcones

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4108_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4108_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4108_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4108_Contribution.xlsx

Plan of Action

Achivements/Outcomes

Al'l non-PhD faculty menbers nust start
the process of getting registered
t hensel ves for PhD program

Sone of the faculty nenbers get

t hensel ves registered for Ph. D
programe and sone of them successfully
defended their final Ph. D. defense

Provi de continuous counselling and
gui dance to the students to inprove the
quality of the teaching process

Ment or ward system i npl emented al ong
wi th the academ c coordi nators
i mprovi ng students performance

Encouragi ng students to excel in
various sports and cultural events
internally and externally

Represented National Level as well

State Level

as

Provi sion for conduction of nore
cl asses on aptitude, soft skills and
personal ity devel opnent

More than 80% students pl aced

Motivating teachers to participate in
refresher courses, sem nars and
wor kshops

| mproved teaching | earning process

Up—gradation of existing conmputers in
| aboratories wi th higher configuration
and necessary software

Hel ps students in | earning new
t echnol ogi es

More nunber of students shuol d get
enrolled in NPTEL courses

Hel ps students in | earning new subjects
beyond their curricul um

To conduct
Seni nar s/ Wr kshops/ FDPs/ Guest
Lecture/lndustrial Visits

Conf erences, Sem nar, Wrkshops, FDPs,
| ndustrial and Educational Visits

conducted by various departnents

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Governi ng Board 29- Sep- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 27- Feb- 2019
17. Does the Institution have Management Yes

Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4108_Quality.xls

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institutew se informati on exchange
anong the staff and faculty nmenbers,
students, academ c and nonacademi c

adm nistration is being acconplished

t hrough intranet comruni cation

consi sting of internal group nai
assigned to all the faculty and staff
menbers. Al so, various batches of
students of each program are being
assigned individual as well as group
mail id and a conmon group mail id of
all the students of the coll ege.
Further, some portion of the academc
adm ni stration such as student’s
attendance, |esson plan, class tine
table, faculty individual tinme table,
assignnents, internal assessnents,
Academ ¢ Daily Report (ADR) and
Academ ¢ Weekly Report (AWR) are
archived through File Transfer Protocol
(FTP) on internet. i CLOUD EM5S ERP
system powered by C oud Next Vision
Pvt. Ltd. is inplenmented in the
institute to nonitor academc daily
activities of the students. The ERP is
having SM5 and email integration and
provi des foll owi ng advantages as |isted
below. ¢ An integrated systemthat
operates in (next to) real tine,

wi t hout relying on periodic updates. -«
A common dat abase that supports al
applications. ¢ A consistent |ook and
feel throughout each nodule. ¢ Absolute
control on Institute processes through
100 automation. ¢ Eenabled to
facilitate Informati on access for
Students, Teachers, Managenent. ¢ 24X7
availability, anytinme — anywhere. -

I mproved Comuni cati on anong, Students,
Teachers, Staff, and Adm ni strati on.
Fol | owi ng nodul es are currently
operational Student Information
Managerment: All the details pertaining
to student’s qualification and personal
i nformation can be readily upl oaded
along with all the supporting docunents
at the tinme of admi ssion. Also, the
current academ c status can be viewed
any time if required. Student

At t endance Managenent System Daily,
weekly and fortnightly attendance of
each individual student can be easily
managed and nonitored through Student
AVS. Al so, directly SMS can be
delivered to student as well his/her
parents if he/she is absent on a
particul ar day. Academnm c Managenent:




Syl I abus Integration, Student G ouping,
Time Slot Setting, Goup w se subject
Mappi ng, Subject w se mapping, Tine
Tabl e Setup, Faculty wise tine table
setup, Course Wse Tine Table. Student
Exam nation: Subject w se Max marks
setting, Faculty perm ssion for nmarks
entry, Exam nation Schema. Online
Dashboard for Students: Unique ID for
all students, Notice/ GCircular,

Academ ¢ Cal endar, Mbdul e/ Subj ect
Details (with sessions/ topic), Mdule/
Subj ect wi se assignment, Sanple
Question, My Attendance, Faculty
Feedback. Online Dashboard for Faculty
Menbers/ HOD: Unique ID for all

Facul ty/ HOD, Mbdul e Managenent .

Academ c Cal endar, Upl oad Subject
Details (with session plan),
Presentation, Sanple Question, Subject
wi se attendance/lnternal Marks

upl oadi ng. Onli ne Dashboard for
Managenent/Admin (MS): Student MS,
Student Attendance, Academ c
Managenent, Student Exam nation Al umi :
Al ummi Regi stration, Al umi Perm ssion,
Al ummi Login, Alummi Dashboard, Al umi
Data Search, Alumi Profile G oup Enail
Facility. Library Managenent System
New Book/Item Entry Form Item
Managenent, |tem Bi nder, Book data
verification, Fine Setting, Book

| ssue/ Return, OPAC Search, Library
Report |ike Author Wse, Subject Wse,
Overdue Books, Shelf Wse, etc.,

Cat al ogue of books with | SBN, Author,
Title, Publisher, Nunber of copies of a
particul ar book, and any other

cust om zabl e i nformation.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Academi c progranms offered are B. Tech. and MBA. All these prograns are
affiliated to Dr. APJ Abdul Kal am Technical University, Lucknow. All the
prograns of the Institute strictly adhere to the syllabus designed by AKTU,
Lucknow. As an affiliated Institution, we are not authorized to nodify the
syl | abus; we can adopt the curricul um overvi ew provi ded by the AKTU, Lucknow.
The requirement of subject w se teaching hours and course content is fulfilled
as per guidelines. The tinme table and teaching schedul es are prepared
accordingly. Follow ng records are maintained by respective subject faculty:
topi cs covered date-w se, student attendance and internal assessnent narKks.
Students maintain practical files and continuous assessnent is being done for




i nternal exam nations.
in industry as well
externally. Internal
class test.

t hree | nternal
year. Al so, internal

exam nati on, external

each experinment perforned by a student.
by director to track the syllabus coverage,
Acadenic activities namely CGuest |ecture,
visits and the internship programare being held regularly for all the students
in Centre of Excellence set up at the Institute. The
student is done both internally as well as
assessnent conprises of three conponents viz. student
attendance, teachers assessnent (which includes assignnents and qui zzes) and
Each conponent carries respective wei ghtage defined as per the
ordi nance of AKTU, Lucknow. Marks of class test are being assessed through
Exam nati ons conducted in a senester
assessnents of al
conducting the interna

conpl ete assessnent of an individual

practi cal
practi cal

as practi cal

exam nation and vi va-voce.

assessnent is being done by the University through end senester exam nation
conducted both for theory as well subj ects. For all
faculty nenbers (fromdifferent colleges) are being

nom nated by the University to conduct the exam nation of the students.

Mont hly faculty neetings are conduct ed
attendance and performance in

| ndustri al

of a particular acadenic
subj ects are being done by

Ext er nal

the practi cal

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Diploma Courses

Dates of Duration

Introduction

Focus on employ Skill
ability/entreprene

Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

VBA 02/ 07/ 2018
BTech ECE 02/ 07/ 2018
BTech EEE 02/ 07/ 2018
BTech VE 02/ 07/ 2018
BTech CSE 02/ 07/ 2018
BTech CE 02/ 07/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Comput er Sci ence and 23/ 07/ 2018

Engi neeri ng
BTech Cvil Engineering 23/ 07/ 2018
BTech El ectrical and 23/ 07/ 2018
El ectroni cs Engi neeri ng
BTech El ectroni cs and 23/ 07/ 2018
Conmruni cat i on Engi neeri ng
BTech Mechani cal Engi neering 23/ 07/ 2018
VBA 23/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4108_Program_introduced_1584186569.xlsx

Certificate Diploma Course

Number of Students 50 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
PDP 23/ 07/ 2018 600
Soft Skills 20/ 08/ 2018 355
Aptitude 27/ 08/ 2018 225
Technical Skills 10/ 01/ 2019 40
Roboti cs Wir kshop 12/ 02/ 2019 40
| O Machi ne Lerning 18/ 03/ 2019 120
CAD Tr ai ni ng 16/ 04/ 2019 60

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BTech CSE 179
BTech CE 59
BTech EEE 21
BTech ECE 56
BTech ME 78

VBA 59

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col |l ege has a systematic process of collecting feedback from students. The
feedback is collected online and generated through ERP. Every student is
required to log into their account and answer five questions related to the
performance of the teachers. Once the feedback is collected, it is analyzed by
the Dean (Academ c Administration) Ofice. There is an internal body in the
institute “Internal Quality Assurance Cell”, which works closely with the
feedback report produced by the Dean-AA O fice. Then, this conmttee conmes up
with the unique nmethod of inplenenting the insights for the overall devel opnent
of the institution. Al the insights are then collected, conpiled and then
distributed to the respective departnents and then suitable action is taken by



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4108_Value_added_courses_1584187426.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4108_Projects_undertaken_1584172811.xlsx

the head of departnments. QUESTI ONS FOR FEEDBACK S. No. Questions 1 Does the

| ecture start in time? 2 Is the lecture material well presented? 3 Presentation
and Conmuni cation Skills of Teacher 4 Is the course progressing as per the

| esson plan? 5 Does the teacher answer your queries?

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech Cvil 60 54 32
Engi neeri ng
BTech El ectrical and 60 37 26
El ectronics
Engi neeri ng
BTech El ectroni cs and 60 84 62
Communi cati on
Engi neeri ng
BTech Mechani cal 180 94 70
Engi neeri ng
BTech Comput er 180 248 189
Sci ence and
Engi neeri ng
VBA Mast er of 60 74 59
Busi ness
Admi ni stration
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1543 105 126 9 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
135 135 812 41 1 4

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute has an internal mentoring system where-in the faculty acts as a link between the students and the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4108_Demand_ratio_1584098175.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4108_ict_tools_1584188370.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4108_e_resource_1583314787.xlsx

institution. Each class has two mentors and the students are almost equally divided amongst them. The college
offers a highly-efficient mentoring system through which a group of 25-30 students are assigned to an individual
faculty member at the commencement of the program. Mentors meet their students and guide them with their
studies and extra-curricular activities and provide advice related to career guidance and personal problems. They
also coordinate with the parents regarding the progress of the students. Mentors communicate with fellow faculty
members and promote mentees at the time of difficulty to help them develop further in their areas of interest.
They also give a detailed report of the mentoring system to the Head of the Department and Institute from time to
time. There is an open hour given in the time-table where-in mentees can meet their mentors and seek their
advice. The department arranges extra classes/remedial classes especially for the lateral entry students and the
identified weak students. The department also arranges many workshops under various student chapters for the
same purpose. Also the result of internal examinations as well as semester examination are duly analysed by
respective faculty members and actions are initiated by the head of the departments. The department arranges
parent teachers meeting at least once a semester for lower performing weak students to motivate them. The
institute has well-developed English language lab where students can listen to tapes and use workbooks to
improve their English, particularly spoken English in which they are weakest. Additionally extra classes like
‘group discussion’, ‘personality development’, ‘seminar’, ‘soft-skill training classes’, are incorporated in
regular class routines of various semesters even if those are not part of standard course curriculum keeping in
mind about the weak students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1648 135 1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with

the current year

Ph.D

135

135 29

27

26

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,

fellowship, received from
Government or recognized

bodies

No Data Entered/ Not App

licable 11!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BTech 00 1st Year 12/ 05/ 2019 15/ 07/ 2019
BTech 00 2nd Year 12/ 05/ 2019 12/ 07/ 2019
BTech 00 3rd Year 12/ 05/ 2019 05/ 07/ 2019
BTech 00 4t h Year 12/ 05/ 2019 01/ 07/ 2019
BTech 10 1st Year 12/ 05/ 2019 15/ 07/ 2019
BTech 10 2nd Year 12/ 05/ 2019 12/ 07/ 2019
BTech 10 3rd Year 12/ 05/ 2019 05/ 07/ 2019




BTech 10 4t h Year 12/ 05/ 2019 01/07/ 2019

BTech 31 1st Year 12/ 05/ 2019 15/ 07/ 2019
BTech 31 2nd Year 12/ 05/ 2019 12/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Perf ormance Assessnent is an integral part of teaching and | earning process. As
a part of sound educational strategy, the institution is planning to adopt
Centralized Continuous Internal Evaluation (CIE) Systemto assess al
Orientation on Evaluation Process and also it is ensured that the students are
aware of the evaluation process. Resources and practices followed at Institute
| evel to ensure student centric |earning and i ndependent |earning are as
follows: 1) Classroons: Al C ass roonms are equi pped with LCD Projection
Systens, LCD Screens, USB ports for Laptop connectivity, Audio Systens (in
Sem nar Roons of each Departnent) and Wiite Board. These facilities enhance
| ecture delivery and effective communication. 2) In all departnents, faculty
rooms are equi pped with desktop conputers, Laptops and all necessary resources
such as W-Fi connectivity which is available free of cost throughout the
canpus. 3) Access to |large nunber of online technical journals such as
Springer, J-CGate, etc., to enhance the | evel of understanding. Availability of
| arge nunber of text books, Reference books, Technical journals, Technica
magazi nes etc. Central conputing, LAN facilities, e-Library facilities help
teachers and students in teaching | earning process. 4) Mninumteaching |oad as
per the University curriculumis planned and inparted for every subject per
senmester which is regularly nonitored by Heads of each departnent. Lecture
notes, Quizzes, Tutorial and Assignnment sheets are distributed and di scussed
after each unit is covered in the class. 5) Faculty’'s performance is closely
noni tored by respective HODs and | QAC t hrough periodic audit and feedback
system 6) Acadeni a-Industry Col | aboration with various industries has hel ped in
the establishment of various Centers of excellence. This encourages the faculty
menbers to devel op new experinments beyond syllabus. 7) Pronotion of techno-
cul tural environnment through various Departnental societies run by student
ment ors under the guidance of faculty menbers n) Students do projects in group
under the guidance of a teacher. 8) Industrial visit and regular guest |ectures
by em nent experts fromindustry and acadenia are organi zed for the students so
that they can interact with the people in the field and know the practica
utilization of their know edge.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ cal endar prepared and adhered for conduct of Exam nation and ot her
rel ated matters Acadenic cal endars are systens by which you define the | andmark
dates that drive nmuch of the day-to-day business at the academ c institution
the academ c cal endar of the institution is prepared based on the Academ c
cal endar of the University released for the conplete year for both Gdd and Even
semester activities and prepare schedul e accordingly The sane is prepared and
handed over to the students before the beginning of the Academ ¢ session after

a brainstorm ng exercise with the managenent and the acadenmi a to schedul e al
activities for the students both in canpus and of f canpus. The ai m of preparing
t he academi c calendar is to work out the nunber of teaching days as per the
requi rement and Guidelines in any institution, schedule the various
exam nations both internal and external, various planned activities to include
various seminars, both national and international, CGuest Lectures, |ndustrial
visits, sports fixtures The I TS Engi neering Coll ege works in a very structured
and organi zed manner to ensure that all activities are scheduled strictly as
per the academi c cal endar and the no of teaching days are adequate for



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4108_Evaluation_1583312703.xlsx

compl etion of the prescribed syllabus after taking out the nunber of days
observed as holidays Schedul es are prepared one senester in advance for the
Invitation of the Quest speakers, planning of Industrial visits with proper
fine tuning with the Conpanies. Al the inportant days are celebrated with
ent husi asm and the sane is planned in the academi c cal endar for organizing
various functions. This structured usage of the academ c cal endar nakes all
aware ie both students, faculty and the rmanagenent of all activities taking

pl ace and planning well ahead to ensure adequate tine availability for a well-

pl anned senester/ year.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww\. itsengg. edu.in/departnents

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
70 MBA MBA 46 38 83
10 BTech Conput er 173 135 78

Sci ence and
Engi neeri ng

40 BTech Mechani cal 125 90 72
Engi neeri ng

31 BTech El ectronics 52 32 62
and Conmuni c
ation
Engi neeri ng

21 BTech El ectri cal 20 14 70
and

El ectronics

Engi neeri ng

00 BTech Ci vi | Engi nee 54 42 65
ring

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv. itsengg. edu. i n/ naac

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 365 DST 25 25

View File



https://www.itsengg.edu.in/departments
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4108_Pass_percentage_1584196683.xlsx
https://www.itsengg.edu.in/naac
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4108_Research_Fund_1583399117.xlsx

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ent r epr eneur ship
Devel opnent Program

Ent r epr eneur shi p
Devel opnent Cel |

15/ 10/ 2018

Facul ty Devel opnent
Pr ogram

Ent r epr eneur shi p
Devel opnent Cel |

16/ 01/ 2019

V\EDP

Ent r epr eneur ship
Devel opnent Cel |

12/ 11/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
0 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal ECE 8 0.5
I nt ernati onal CSE 3 0
I nt ernati onal EEE 2 0
I nt er nati onal VE 1 1
I nt er nati onal CE 2 2
I nt ernati onal ASH 6 3

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
CSE 2
VBA 11



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4108_journals_notified_on_UGC_1584103811.xlsx

ECE

ASH

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Novel opti Noor ul Jour nal of 2018 1 YES 1
m zati on I sl am Intelligen
t echni que t Fuzzy
to charge Syst ens
E-ri ckshaw
battery
usi ng
single
sensor
based MPPT
of SPV
nodul e
Statistica Nitin 2018 Inter 2018 1 YES 8
I Kat huri a nat i onal
Model |'i ng Conf erence
of Interfe on Sustain
rence for abl e
Mol ecul ar Ener gy, E
Nano- Conmmu ectronics,
ni cation and
Conputi ng
Syst ens
( SEENVS)
Experi ment Dr Leena |Internatio 2019 1 YES 1
al Arya nal
Val i dati on Journal of
of M ni max Recent
Ent r opy Advances
Principle in
in El ectri cal
U trasound El ectronic
| mages Engi neerin
g
Bhati a—Tho |Ruchi Shri |Journal of 2019 36 YES 0
rnton fluc vast ava Statistica
tuati ons, I
transport Mechani cs:
and Theory and
ordering Experi ment
in
partially
ordered
Al —Cu
al | oys
An investi Akant Journal of 2018 1 YES 1



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4108_Books_and_Chapters_1584190712.xlsx

gation on
t he
nmechani cal
and
thermal pe
rf or mance
of a novel
functi onal
Iy graded
materi al s
based t her
nopl asti c
conposites

Kunmar
Si ngh,

Ther nopl as
t ic
Conposite
Materi al s

Anal ysi s
sel f
simlarity
of fractal
nodel s
usi ng K-
Mean
clustering
t echni que

Sandeep
kumar

JARDCS

2018

YES

A Conpar at
i ve Study
of Mbhand
and
Lapl ace
Transf orns

Renu
Chaudhary

JETIR

2018

29

YES

20

A Conpar at
i ve Study
of Mohand
and Kamal
Transf orns

Renu
Chaudhary

GLOBAL
JOURNAL OF
ENG NEERI N
G SCl ENCE

AND

RESEARCHES

2019

29

YES

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

An investi
gation on
t he
mechani cal
and
thermal pe
rf ormance
of a novel
functi onal
Iy graded
materi al s
based t her
nmopl asti c
conposites

Akant
Kunmar
Si ngh

Jour nal of
Ther nopl as
t ic
Conposite
Material s

2018

39

1

| TS Engi ne
ering
Col | ege



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4108_Bibliometrics_1583477231.xlsx

Novel opti Noor ul Novel opti 2018 34 1 I TS Engi ne
m zation I sl am m zation ering
t echni que t echni que Col | ege
to charge to charge
E-ri ckshaw E-ri ckshaw
battery battery
usi ng usi ng
single singl e
sensor sensor
based MPPT based MPPT
of SPV of SPV
nmodul e nodul e
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 12 17 4 11
rs/ Wr kshops
Present ed 4 2 0 0
paper s
Resour ce 7 2 1 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Dent al Checkup Canp || TS DENTAL COLLEGE, 7 30
in villages GREATER NO DA
Bl ood Donati on Canp Rotary C ub 60 360
CGhazi abad
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl

oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

Name of the activity

cyl/collaborating

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachh Bhar at Vedr ar na Swachh Bhar at 3 340
Abhi yan Fundat i on Abhi yan
Heal t h and | TS Dent al Dent al Awar ness 4 280



https://assessmentonline.naac.gov.in/public/Postacc/Index/4108_Index_1583477468.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4108_Faculty_participation_1584182488.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4108_Extension_1584190918.xlsx

Awar ness Col | ege G eater
Noi da
Tree Pl antation Vedr ar na Tree Pl antation 2 264
Fundati on
Heal th and I nt er nal Stress 1 243
Awar ness Conmpl ai n Managenent
Commi ttee
CGender |ssuse I nt er nal Sel f Def ense 2 120
Conmpl ai n Pr ogram
Commi ttee
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

See Annexure

See Annexure

See Annexure

01/ 05/ 2019

30/ 07/ 2019

See Annexure

View File

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Hunan Uni versity, 16/ 07/ 2018 Academ c 0
Chi na Col | abor ati on
Jagmag Lights 22/ 04/ 2019 Research I ncubation 0
Ai rwaves Projects 10/ 05/ 2019 Resear ch | ncubati on 0
Pvt Lt.
Theme Sol ar Systens 25/ 06/ 2019 Research I ncubati on 0

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

94.5

83

4.1.2 — Details of augmentation in infrastructure facilities during the year



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4108_Students_in_extension_1583495265.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4108_Linkages_1584170897.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4108_MoU_1584192362.xlsx

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
O hers Exi sting
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Al'ice W ndoe Ful l'y 6 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 56796 10206897 728 224100 57524 10430997
Ref er ence 3248 705132 29 7250 3277 712382
Books
e- Books 264 0 41 0 305 0
Jour nal s 66 139640 0 0 66 139640
e-Journal s 0 0 0 0 0 0
Digital 0 0 0 0 0 0
Dat abase
CD & Vi deo 2660 0 45 0 2705 0
Li brary 1 81900 0 0 1 81900
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O her s(spe 26 49771 0 0 26 49771
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

No Dat a Ent ered/ No

t Applicable !'!!



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4108_augmentation_details_1583311526.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4108_Library_1583315555.xlsx

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 680 502 1 80 422 42 120 50 16
g
Added 0 0 0 0 0 2 0 20 4
Tot al 680 502 1 80 422 44 120 70 20
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
70 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
0 0

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
11 966000 101 9435000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

e The institution is having a Conpl ai nt Managenent Software (CVS). The entire
stake holders are being provided with a login id to access the software. < In
case of any breakdown, a conplaint is raised by the user on the Conpl ai nt
Managenent Software. ¢ The Conplaint is automatically assigned to resol ver
dependi ng upon the nature of conplaint. ¢ Turn-Around-Time (TAT) to resolve any
conpl aint is maxi nrum 02 days. However every Conplaint is attended and resol ved
as soon as possible. ¢ If the conplaint is not resolved wthin the Turn-Around-
Time (TAT) duration then it is automatically escalated to the higher
authorities as per the escalation matri x shown bel ow. Escal ation Matrix Leve
Particul ar Level | Resolver Level |l Admin officer Level IIl Director-Admn e
The institution has an in house teamto manage repair maintenance work. < The
Conplaint is categorized as per following categories. 1. |IT Services 2.
Accounts 3. Administration 4. Hostel 5. HR 6. House- Keepi ng/ Mai nt enance 7.
Internal Conplaint Conmittee (ICC) 8. Library 9. Registrar Ofice 10
Departnments 11. Laboratory Equi pnent’s

https://www.itsengg.edu.in/naac

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support



https://www.itsengg.edu.in/naac

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support |Schol arship offered 91 5035000
frominstitution by the Institution
based on PCM
Fi nanci al Support
from G her Sources
a) Nati onal PMSSS Schol arshi p 19 1930400
b) I nt ernati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Yog Prashi kshan 17/ 09/ 2018 90 Vedaar na Foundati on
Shi vir
Worl d Yoga Day 21/ 06/ 2019 84 Vedaar na Foundati on
Soft Skills 09/ 02/ 2019 240 Trai ni ng Depart nent
Devel opnent
Language 04/ 10/ 2018 211 Trai ni ng Depart nent
| mprovenent Sessi on
Aptitude and 18/ 11/ 2019 175 Trai ni ng Depart nent
Reasoni ng
Technical Skills 03/ 12/ 2018 155 Center for

Excel | ence

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4108_Scholarships_1583040725.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4108_Development_Schemes_1584193885.xlsx

. T.S Engg 3136 234 . T.S Engg 367 116
Col | ege Col | ege
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 0 0 0 0 0
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

GATE 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Udghosh, 19 I nter house 304
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 AKTU Zonal Nat i onal 1 0 1522210122 Payal
Gol d Medal Si ngh
2018 AKTU Zonal Nat i onal 1 0 1522210143 Sheel
Si ver Var dhan
Medal
2018 AKTU Zonal Nat i onal 1 0 1522210143 Sheel
Gol d Medal Var dhan
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

| TS Engi neering Coll ege, Geater Noida provides necessary support to the
counci | nenbers in organi zing and coordinating the events. It encourages the
students to develop their |eadership skills through these activities.
REPRESENTATI ON OF STUDENTS | N VARI OQUS COW TTEES | QAC Committee:  Two student
menbers are nominated to be a part of Internal Quality Assurance Conmittee. o
These students attend the quarterly I QAC neetings and are free to put forward
their views for any required actions needed for students’ welfare. Student
Council: « A Student Council has been forned for holistic devel opnment of the
students and to enhance | eadership skills for overall devel opnent of the
students. ¢ Student council is headed by a Student President and Vi ce-President
and they notivate other students to participate in the activities. ¢« They work



https://assessmentonline.naac.gov.in/public/Postacc/Placement/4108_Placement_1583317654.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/4108_Progression_1582897147.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/4108_Qualifying_1584089531.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4108_Activities_Organised_1584162163.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4108_awards_in_activities_1582895958.xlsx

as a medi um between faculty and students. The foll owi ng conmittees/societies of
students work under the control and coordination of Dean Students Wl fare. a)
Cultural Conmittee b) Literary Society c) Sports Committee Each
committee/society is headed by a faculty nenber with student coordinators. The
coordi nators of each committee/ society exercise adnmn control on the students
for active participation in all the events organized at intra-collegiate and
inter-collegiate level. It is the responsibility of the Faculty coordinators to
ensure that all the student nenbers do get attendance for the duration of their
participation in all events by sending their nanmes to the respective
departnental HODs. |In addition, every department has constituted a professiona
soci ety/conmttee which is responsible for conducting various technical/non-
techni cal events. Each departnental society/commttee is being headed by the
faculty nmenber of the departnent with students hol ding various posts like
President, Vice-President, Secretary and Treasurer. The various departnental
soci eties/students activity clubs are known by the foll ow ng nanes whi ch hol d
techni cal /academ c events pertaining to their respective
di sci pline/branch/inter branch events. a) MEGABUI LD (Departnent of G vi
Engi neering) b) AVANT GARDE (Departnent of Computer Science and Engi neering) c)
ERGON (Departrment of Electrical and El ectronics Engineering) d) ENVISION
(Department of Electronics Comuni cati on Engi neering) e) MECH | MPULSE
(Departnent of Mechani cal Engineering) f) AMBROSI A (Departnent of Business
Admi ni stration) Student Head Coordi nators of the above stated professiona
soci eties/students activity clubs also exercise adm n control and project their
budget ary requirenents, accordingly. Sports activities in the college are
adm ni stratively coordinated by the Sports Committee headed by sports secretary
and he is formally supported by Physical Trainer and Instructor (PTI) and
student nenbers sel ected as Captains and Vice Captains (both boys and girls
separately). Al the students of the institute are grouped into four houses at
the time of admi ssion and for the next four years they will be representing
their respective houses in various events held in the institute during the
year. These houses signify the elenments of earth namely AGNI (Orange Col or),
VAYU (Red Color), SALIL (Yellow Color) and Vyom (Blue Color). Al the events
and activities are organi zed by the heads of the different comm ttees/societies
under the abl e guidance of Dean Students Wl fare.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

245

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization Institute has a nechani smfor del egating authority and
provi di ng operational autonony to all the various functionaries to work towards




decentral i zed governance system Participative nmanagenent The institute
pronotes a culture of participative managenent by involving the staff and
students in various activities. Al decisions of the institution are governed
by managenent of facts, information and objectives. Both students and faculties
are allowed to express thenselves to inprove the excellence in any aspect of
the Institute. Strategic Level ¢ Director, HODs, Faculty and Staff nmenbers are
i nvol ved in defining the policies and procedures, fram ng guidelines and rul es
and regul ations pertaining to adm ssion, placenment, discipline, grievance,
counseling, training and devel opnent, and library services etc., and
effectively inplenenting the sane to ensure snooth and systematic functioning
of the institute. « For the various prograns to be conducted by the institute
all the staff nenmbers will neet, discuss, share their opinion and plan for the
event and formvarious conmittees involving students and coordinate with other
faculties. o Faculty nenbers are also involved in deciding acadenic activities
and exam nations to be conducted by the college. Functional Level « At
functional level the faculty nenbers participate in sharing the know edge by
di scussing the latest trends in technology during faculty neeting. ¢ Research
center is nmanaged by the efforts of faculty nenbers. ¢ Faculty nenbers organize
and participate actively in various conventions/conferences/workshops/ FDPs. e
Faculty menmbers also wite joint research papers and share their know edge.
Operational level o Director of the institution is responsible for academc
non-academ ¢ and administrative activities of the institution. ¢« On behal f of
the institution, he interacts and corresponds with Affiliating University,
etc., ¢ The budget is ear-nmarked for staff nenbers and students to participate
in various prograns organi zed by the institute. « Ofice staff is involved in
executing day to day support services for both students and faculties. Acadenic
Conmittee Academic Committee is neant for snooth conduction of academics in the
Institute. This commttee is headed by the Director who works with HODs and
subj ect in-charges. Role of academic conmittee: ¢ Acadenic committee nonitors
the teaching learning process. It prepares the acadeni c cal endar of the
institute that includes curricular, co-curricular, extracurricular activities.
 Academ c cal endar is neticulously planned and prepared in advance by HODs and
ensures the proper inplenmentation of the acadenm c cal endar. « HODs are
responsi ble for confirmati on and observation of academ c activities. They al so
confirmabout the audit process of the departnent and gives input to | QAC. -«
Subj ect in-charge ensures about the smooth conduction of practical and theory
cl asses. e« Subject in-charge gives feedback to HODs regardi ng conducti on of
extra classes for the academ cally weak students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The institution is affiliated to AKTU
Lucknow, U.P. Any changes/up gradation
in the curriculumis totally handled by
the University. Special efforts are
made by institute to facilitate
ef fective curriculumdelivery: -«
Detail ed Lesson Plan and rel ated course
materials are prepared by the faculty
menbers. ¢ Mdern teaching aids are
provided in every classroom e
Attendance i s nonitored by HODs through
Acadenic Daily Report (ADR) and




Acadenmi ¢ Weekly Report (AWR). e« Regul ar
meetings are conducted by the HOD to
di scuss about course coverage. -
Various COEs are set up by the
institute for effective curriculum
delivery to provide an opportunity to
students to get industry rel evant
trai nings and conpetence buil ding
beyond curricul um

Teachi ng and Learni ng

Establ i shnent of the course plan for
every subject well before the
commencenent of each senester al ong
wi th the course handouts which are nade
available to all students on the start
of the acadenmic year. ¢ Teacher’s study
materials are shared with students.
Organi zi ng conferences, sem nars,
wor kshops, faculty devel opnment prograns
and guest lectures. ¢ Deputation of
students and faculty for conferences,
sem nars and workshops ¢ Internal tests
are being conducted on a routine basis.
e Organi zi ng student sem nars on recent
trends and devel opnents in respective
subj ect s.

Exam nati on and Eval uati on

e Eval uation of marks is contingent
upon internal marks from continuous
assessnent test and external marks
scored in End Senmester Exami nation. e
Cont i nuous Assessnent Tests (Sessiona
Tests) are conducted by the Exam nation
Cell of the College and End Semester
Exam nation by the affiliating
University (AKTU). ¢ Marks in the
conti nuous assessnent/interna
assessnent and End Semester
Exam nati ons are accounted for in the
final results. ¢ Mentor systemis
practiced to nonitor the progress of
t he students throughout the program

Resear ch and Devel opnent

e 15 Days paid study leave in a
financial year is provided by the
institute to the Faculty nenbers
i nvol ved in pursuing higher studies. -
The institute has laid down definite
pl ans to encourage faculty to do
research, wite articles in journals
and nagazi nes, subnit papers in
wor kshop and conferences etc. ¢ Towards
this the institute has franed vari ous
schemes for faculty in terns of
financial incentives, awards, provision
of study |eaves etc. ¢ These woul d be
strengt hened further so that faculty
has enough tine at its disposal to
conduct research and publish the
out cones.




Li brary, I CT and Physica
Infrastructure / Instrunentation

e The institute has conpletely
automated library with subscription to
Nati onal and International journals, e-
journal s and magazi nes for intellectual
pursuits. ¢ Conputerized with Alice for

W ndows Software. ¢ Distinctive
characteristic of Book Bank facilities

provi des requi site books for al
subj ects to each student as per the
requirenents in each senester.  There
are five semnar halls well equipped
with | atest audi o-visual technol ogy
state-of-the art auditoriumwhich can
acconmobdat e up to 1500 students an open
Amphi t heatre which hosts Intra and
Inter college events round the year
maki ng teaching nore interactive. « Wb
based learning, |ive sinulation
exerci se and project work nake | earning
process nore effective and enjoyabl e.

Human Resource Managenent

e The col |l ege has wel | -docunent ed
procedure for the recruitnment,
traini ng, devel opnent, notivation and
apprai sal of the entire faculty and the
staff menbers. ¢« The institute has the
wel | -defined policy to obtain the high
qual ity human resources for acadenic
and non-acadenic activities. ¢ The
Col l ege has a well-defined and detail ed
recruitnment policy. ¢« The interview
board consists of the chairman of Board
of Governors, Director, Dean Academ cs,
Concerned HoD, one specialist in the
field and one nom nee of AKTU, Lucknow.

I ndustry Interaction / Collaboration

e The coll ege has interface with the
i ndustry at various |levels which
includes the follow ng: ?
I ndustrial / Summer Training of students.
? Student projects sponsored by the
i ndustry. ? Industrial visits. ? Canpus
pl acements ? State-of-the-art Centre of
Excel l ence in collaboration wth
em nent nultinational conpanies for
provi ding sumrer training to students.
? Sonme of the students are encouraged
to do projects with the industry. ?
hj ective of the placenent cell is to
pl ace the students in good conpanies. ?
This is by providing students to be
trained in aptitude, technical and soft
skills, nmuch ahead of canpus
sel ecti ons.

Adm ssi on of Students

 Adni ssion of students is being done
as per the AKTU, Lucknow norns.

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Pl anni ng and Devel opnent

The M'S nodul es of the Institute help
in planning academnmi c activities which
i ncludes tine-table creation, uploading
of session and | ecture plan, attendance
nmoni tori ng and students feedback. This
MS helps in distributing students in
bat ches t hrough batch managenent,
subject allocation to all the faculty
menbers, course w se room all ocati on.
It allows students to select choice
based el ectives. The MS has inbuilt
students and enpl oyee gri evance nodul e
whi ch hel ps in overall devel opnent of
the Institute.

Adm ni stration

HR One nodul e of the institute helps in
keepi ng service records of all the
enpl oyees mai ntai ni ng servi ce books,
pronotion records, seniority etc. and
their total enolunents and the records
of their provident fund.

Fi nance and Accounts

Functions of the finance and accounts
are precisely defined and are strictly
foll owed with proper accounting
practices making record of each
financial transactions using e-
gover nance nechanism This has hel ped
in keeping records of receipt of funds,
proj ects, consultancy incone,
donations, staff salary and all types
of purchases and paynent of various
utility bills and taxes.

St udent Admi ssi on and Support

Students who are desirous in taking
adm ssion in U& PG program of the
institute are required to nake forma
application online on institute’s MS
by registering thensel ves. The data
col l ected through this process is
further used for naking nerit list and
preparing final adm ssion list of the
eligible candidates. It also
facilitates online paynent of the
required fees.

Exam nati on

MS of the institute has well defined
nodul es for collecting the data rel ated
to marks of continues eval uati on,
sessional test, end senester narks and
col l ection of question papers.
Appoi ntment of external examiners is
bei ng done by the Affiliating

Uni versity.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee




Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Stress Stress 26/ 10/ 2018 |26/ 10/ 2019 30 39
Managenent |Managenent
Life Life
bal ance bal ance
2019 Enot i onal Enotional [12/01/2019 |12/01/2019 42 33
Intelligen |Intelligen
ce Interpe |ce Interpe
r sonal rsonal
Skills Skills

2019 Sel f Sel f 25/ 01/ 2019 |25/ 01/ 2019 25 47

Anal ysi s Anal ysi s
and Self D|and Self D
evel opnent |evel opnent

2019 Pr of essi on |Prof essi on |09/ 02/ 2019 |09/ 02/ 2019 35 49

alism alism
Ent husi asm |Ent husi asm
Attitute Attitute
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

RECENT TRENDS
IN ELECTRI C
ClI RCU TS AND

SYSTENB

07/ 09/ 2018

13/ 09/ 2018

ADVANCEMENT | N
MANUFACTURI NG
OF COWPCSI TE
MATERI ALS AND

THEI R

MECHANI CAL AND

TRI BOLOG CAL
ASPECTS

21/ 01/ 2019

25/ 01/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4108_Development_training_programmes_1584194389.xlsx

and fam |y nenbers,
Maternity benefit,
Provi sion to take advance
inlieu of salary,
Academ c Leave for
days.

15

nmenbers,

chi I dren,

for self and fanmly
Rei nbur sement of
Tuition Fee of their
Uni form

Recent Trends 30 09/ 07/ 2018 13/ 07/ 2018 5
in Electronic
Circuits and
Syst ens
Opti cal 2 29/ 11/ 2018 03/ 12/ 2018 5
conmuni cati on
Net wor ki ng
CYBER SECURI TY 14 28/ 09/ 2018 29/ 09/ 2018 2
WORKSHOP
Al DEEP 2 17/ 09/ 2019 19/ 09/ 2019 3
LEARNI NG
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
135 0 83 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Leave Encashnent, EPF, Leave Encashnent, Rewar ds and recognition
Gratuity, G oup Medical Maternity Benefits, G oup to all the neritorious
I nsurance, LTC, Dent al Medi cal | nsurance, LTC, and perform ng students
Treatnment policy for self Dental Treatnment policy |who gives good results in

academ cs and attendance,
Medi cal insurance.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

financi al
Chartered Account ant,
scope of internal audit

audi ti ng standards.
verified by internal
audi tor.

the of ficial
col | ections,

return, PF and ESI
tinmely subm ssion of TDS,

reconmendat i on,

audi t or.
EXTERNAL AUDI T: Ext ernal
Garg Co., Gnhaziabad and they conduct the audit tw ce a year.
scrutiny of accounts by going through routine college fee
bank paynents and receipts, cash paynents and receipts,
verification of bills and paynment vouchers.
return to ensure tinely deposit of TDS, PF and ESI
Thereafter
report on the basis of their finding during the course of the audit.
as suggested by the Auditors in their

i ncludes audit of all

verification of fee reconciliation and checking of payroll
VWil e verifying the accounting vouchers,
Reconciliation of fees is done on half yearly basis and
Verification of payroll
is also conducted by auditors Ms.

t he

audi t

PF and ESI Returns.

i nt er nal
basi s conducts the internal

audi t .

| NTERNAL AUDI T: The Institution nonitors the effective and efficient use of
resources through the system of
who on regul ar

It has appointed a
audit. The

the transaction of the Institute,

i nt ernal

of the Institute.
auditor follows suitable

i s done by internal
D. C.
Audi t ors conduct

undert ake

Auditors further verify the TDS

and
Auditors subnit their
Al the

report, is taken care.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4108_Training_Programmes_1584101301.xlsx

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Funds recd from Parent 17173000 For Routine Expenses
Soci ety Naned Durga
Charitabl e Society

View File

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes AKTU, Luckhnow Yes Managnent ,
Di rector
Admi nistrative Yes AKTU, Luckhnow Yes Managnent ,
Di rector

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Continuous counseling, short attendance nonitoring and conmuni cati on of the
same to parents/guardian are regularly done to ensure that the students
enrol |l ed should neet the required attendance criterion to appear in the end
senmester exam nation without fail. 2. In this regard, short attendance and
detai nnent letter fromsessional tests are being regularly sent to parents.
Al so, the sane is being informed by respective nentors telephonically to
parents. Parents and |ocal guardians are invited to the coll ege and di scuss the
necessary action to be inplenented for the progress of the student. 3.
Comuni cations regardi ng student’s performance to the parents i s done on
regul ar basis by the nentors through follow ng ways: (i) Display on the notice
board (ii) performance reports send to the parents (ii) parents teachers
Interaction (iv) feedback fromparents is collected fromtinme to tine.

6.5.3 — Development programmes for support staff (at least three)

1. Personality Devel opnment Program 2. Happiness Class 3. Fire Fighting Training

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Motivating Faculty Menbers to publish quality research papers in reputed
International Journals 2) To meximnmize Industry Institute Interaction 3) Hands
on experience both for students and staff nenbers 4) Faculty menbers and
students to take up online courses. 5) Initiative for start-up. 6) Awareness
about new technol ogi es.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4108_Funds_or_Grants_1583314287.xlsx

2018

| QAC neeting

27/ 10/ 2018

22/ 10/ 2018

27/ 10/ 2018

17

2019

| QAC neeting

18/ 01/ 2019

14/ 01/ 2019

18/ 01/ 2019

17

2019

| QAC neeti ng

26/ 04/ 2019

18/ 04/ 2019

26/ 04/ 2019

17

2018

Academi ¢
Audi t has
been done in
their
prescri bed
f or mat

21/ 08/ 2018

17/ 08/ 2018

20/ 08/ 2018

89

2018

Academi ¢
Audi t has
been done in
their
prescri bed
f or mat

13/ 11/ 2018

08/ 11/ 2018

10/ 11/ 2018

102

2019

Academi ¢
Audi t has
been done in
their
prescri bed
f or mat

31/ 01/ 2019

28/ 01/ 2019

30/ 01/ 2019

108

2019

Academi ¢
Audit has
been done in
their
prescri bed
f or mat

08/ 04/ 2019

04/ 04/ 2019

08/ 04/ 2019

120

2018

Synposi um on
“Innovati ve
Techni ques

of Teachi ng

13/ 10/ 2018

13/ 10/ 2018

13/ 10/ 2018

63

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Post er Maki ng 07/ 09/ 2018 07/ 09/ 2018 39 350
Conpetition on
“7Wonen in
Sci ence’’ on
I nt ernati onal
Wonen Day
Beti Padhao 04/ 03/ 2019 04/ 03/ 2019 45 390
Beti Bachao
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4108_Quality_Initiatives_B_1583393007.xlsx

Percent age of power requirenment of the College net by the renewabl e energy
sources is 15 obtained by installing Photo-Voltaic nodules on the rooftops of
the Institute building. The Institute nmakes every effort to integrate cross
cutting issues as Gender, O imte Change, Environnmental Education, Human
Rights, ICT etc., into the curriculum Every year a plantation drive is done in
the canpus. Specific colour dustbins are installed at various |ocations for
different type of waste and cleanliness is maintained. Continuous efforts are
made to switch off lights and fans when not in use, to save energy. It is being
di spl ayed at every critical point in the Institute. The Institute has installed
sol ar panels for supplenenting the need of power supply to the hostel.
Cleanliness drive is organized to create awareness and notivation anong
students to keep the environnment clean.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 3
Ranp/ Rai | s Yes 2
Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No 0
Speci al skill devel opment No 0
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 2 2 02/ 10/ 201 1 Swachchha |Ur ban and 340
8 ta Aviyan Rur a
area
2019 2 2 24/ 01/ 201 1 To Drug |l n Canpus 101
9 and and Local
Tobacco Ar ea
2019 2 2 13/ 02/ 201 1 Stress M |Educati oa 243
9 nagenent |nl Person
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

20/ 06/ 2019 This need for val ue based
educati on has been
repeatedly highlighted by
vari ous conm ssions and

expert commttees on

Human Val ue Prof essi ona
Et hi cs



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4108_Inclusion_1583558248.xlsx

education. The scope of
education is to
under st and ones
pur poseful ness or goal,
both as an individual, as
wel | as a society.
Educati on shoul d
facilitate students to
have t he under st andi ng,
comm t ment, conpetence
and the practice of
l[iving with definite
Hurman conduct and to
participate in the
devel opnent of a humane
soci ety. Human educati on
must enabl e the student
to (i) devel op right
under st andi ng by shari ng
t he under st andi ng of what
to do (val ue educati on)
(ii) develop right skills
by teaching how to do
(techni cal education)
(iii) practice right
living during the period
of educati on.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Kal am Ki Khanai 27/ 07/ 2018 27/ 07/ 2018 65
Aapkl Jubaana
Wirl d Ozone Day 14/ 09/ 2018 14/ 09/ 2018 214
Worl d Touri sm Day 27/ 09/ 2018 27/ 09/ 2018 189
Stalls Exhibition
Cul tural
Per f or mances
Worl d Heart Day 29/ 09/ 2018 29/ 09/ 2018 245
Check up Canp
Worl d Nature Day 03/ 10/ 2018 03/ 10/ 2018 130
Worl d Food Day 16/ 10/ 2018 16/ 10/ 2018 210
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 156
Wnens Day
Worl d Heal th Day 05/ 04/ 2019 05/ 04/ 2019 140

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl antation Drive

No Pl astic Canpus

Green | andscaping with trees and plants

Students participate in canpaigns |ike “Adopt a tree”

Awar eness about Def orestation



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4108_promotion_activities_1584100232.xlsx

Conserve native species of plants and trees

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE | 1. Title of the Practice: Faculty up gradation for inparting
Quality Teaching. 2. Goal: The Institute organi zes faculty devel opnment prograns
(FDPs), seminars, workshops etc. for all the faculty nenbers in order to
achieve the following: (i) To enhance and upgrade know edge and skills of
faculty nmenbers. (ii) To pronote research work in their field of
specialization. (iii) To bring innovation and creativity in teaching |earning
process. (iv) To devel op sensitization towards environment and other soci al
i ssues. 3. The Context: Cenerally, such type of activities is being held for
the faculty nenbers every year. 4. The Practice: Financial support provided by
the institute to all the faculty nenbers who are willing to participate in
FDPs/ Wr kshops/ Sem nars. Al so, best publication award is being presented to
faculty nenbers who publish their research in reputed journals. 5. Evidence of
Success: Most of the faculty nenbers of the institute get notivated and they
show their willingness to attend and organi ze FDPs, Sem nars, Wrkshops,
Conferences and they al so concentrate on publishing their research work in
proceedi ngs and journals of repute. 6. Problens Encountered and Resources
Requi red: Lack of proper fund for doing research and non-availability of
sophi sticated equi pment’s. BEST PRACTICE Il 1. Title of the Practice: Student
| mprovenent Program 2. Goal: The Institute provides various initiatives for
i mprovi ng the academni c performance of the weak students. 3. The Context:
Cenerally, renedial classes are being held for the weak students in every
senmester. 4. The Practice: Mentorship programinvol ves probl em sol vi ng, doubt
clearing and topic teaching. Each section consists of two groups with two
ment ors havi ng equal nunber of students in each group. Every week two hours are
bei ng provided for counseling, doubt clearing and notivating students. Al so,
performance i nprovenent award is given to students. 5. Evidence of Success: The
overall quality inmprovenment is evident fromthe high class averages and a | arge
nunber of students securing good marks. 6. Probl ens Encountered and Resources
Required: As a whole the overall systemis well planned and the resources are
available in college. There may be problemwi th the students on their persona
i ssues, which can be solved by proper counseling by the faculty coordi nators.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwu. i t sengg. edu. i n/ naac

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute geared up for providing inspiring | earning experience to its
students. The academ c requirenents |i ke attendance policy, adherence to
teachi ng schedul es, and syl | abus conpletion as per tineline and student

performance in exam nations were effectively planned, inplemented and audited.

Vision of the Institution is, to aspire for the welfare of society through
excel l ence in science and technology. Institution consistently inspires

students and provides platformfor technical skill devel opnment,
mul tidisciplinary project devel opnent, Entrepreneurship devel opnent, Ethical
and Human val ue devel opment. Wth the trust of academ c and technica
excel l ence, Institution notivates and support students to participate in
various conpetitions. Students learn ethics, team building, technical skills,
presentation skills, project managenent and financial managenent. They al so
experience their physical strength, healthy conpetition environment and gl obal



https://www.itsengg.edu.in/naac

standards by participating in globally recognized conpetitions. Institution not
only encourages students to participate but also provides financial support. e
Pedagogy for better teaching-learning process. ¢ Institute-Industry
Interaction. « Spiritual and Moral Training through teamwork. ¢ Daily bhajans
in temple in college canpus. ¢ Celebration of religious festivals Iike
Navaratri and Mata ki Chowki

Provide the weblink of the institution

https://wwu. it sengg. edu. i n/ naac

8.Future Plans of Actions for Next Academic Year

e Continuing with the tradition of striving for excellence, the Acadenic

Cal endar shoul d be nodified showing all the activities to be held in a session. e
More guest | ectures, industrial interaction and industrial visits nmust be
schedul ed to bridge the gap between classroomteaching and industri al

requi renents. ¢ Social Qutreach activities |like blood donation canps, plantation
drives, environnent awareness events etc. to be organized. ¢ Mre nunber of pre-
pl acement activities is to be conducted for the final year students to help them
optimally utilize the benefits of placenent opportunities. ¢ To inplenent the
curriculumin a nore effective manner, it is planned to follow new formats for
| esson plan and evaluation. ¢« Keeping in mnd the environnment, the use of paper
for reporting and record keeping is mninzed through recycl e-reuse-reduce
solution for various processes.
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